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Our cover supervisor training is aimed at new or recently appointed cover
supervisors wanting to develop the necessary knowledge and skills to carry
out their role effectively within the classrooms and teachers they support.
It has been accredited through the CPD Certification Service!
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- We are running this more information £750 per group
only as an external contact us... booking (up to 10
_group booking option  info@ttit.academy members of staff)
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Content Coverage

Session 1:

What does it mean to be a successful cover supervisor?
Exploring themes covered:

What is the expectation of a cover supervisor?

How do we best prepare to cover lessons?

What is important to consider and what potential problems can we face?
Identifying own areas of development and how we approach developing
these

Basic CPD and overview of ICT applications including Activelnspire and
Google

Take away and try task

Session 2:

How do we manage behaviour and the challenges we face?
Exploring themes covered:

Why is positive behaviour important for learning?

Experience discussion exploring challenges such as age, curriculum,
SEND and other adults

Behaviour strategies - school, class and own systems

Behaviour scenarios and what we do

Sharing strategies to us

Take away and try task

Session 3:

How do we support and deliver the curriculum to the best of our
ability?

Exploring themes covered:

using a range of questions to self reflect and unpick challenges faced in
delivering lessons

Reviewing differences and challenges - how do we overcome these?
What is important to consider and what can we do to know our phases
better

Celebrating our developments and achievements - What have we taken
away?



